SIMPSON ﬁ COLLEGE
Student Handbook

Searchable Table of Contents

Sections to this Student Handbook: .............ccoviiiiiiiiiiiiiiiiiiiiirrr e 5
Simpson Code and Simpson Conduct Procedures........cccccveririiiiiiiiniiiiiiiiiiiiieieieiieeieeeeeieeeeeeeeeeeeeee 6
Student Rights within the CONdUCE ProCess........c.ueiiiiiiiiiieiiee i 6
GENERAL CONDUCT PROCEDURES. .....cciiiiiiiititeeee ettt e e sttt e e e s e sttt e e e e e s s s snnseeeeeeessesaanneeeeeaeeens 7
Violations of campus regulations are handled/adjudicated by the following:........c.cccoveevveeveennenn. 7
StUENt CONAUCE PrOCESS .....coiuiiiiiiieeiee ettt sttt e et e s e s re e e smreesneeesnneas 7
DfINIEIONS: ......vveeeeeeeee et eectt e e ettt e e e et e e ettt e e e et taeeeeeeaseeeeasseeesassseeeessseeeanssaeeeanssaeaeesraeeeanraeans 8
GENEIAlI PrOCEAUIES ...ttt ettt ettt st st st s bt e b e beesmeeemeeeneeneens 8
StUAENT CONAUCE BOAI .....cueiiiieiieiieiiee ettt st st st be e s e s e eneenneens 9
Student Conduct Board ProCeEINGS .......uueiiiiiiiiiiiiie ettt ettt e e e st e e s s ara e e e e naaee s 9
Other Terms and/or Expectations of CONAUCE PrOCESSES ......cccveeeeveeeereeeeireeeereeereeeeteeeereeeevee e 10
Definitions of DisCiplinary SANCHIONS........cciiiiiiee et e e e e s rrre e e e e e e e eeanes 11
Levels of Violations and SAnCLIONS.........c.c.eereeriierienienieeeeeeee sttt 13
Alcohol Policy Violations (GroUP) .......eeeeciieeeiiiiee e cceee ettt ervee e e eete e e e aree e e e eatae e e e nrae e e nnees 15

AN ] o =Y | U SSPRR 15
STUDENT POLICIES.......iiuiiiiiiiiiiieiieeiiraiiiesirasstastraessrsssstosssresssssasssesssssasssssssssssssrsnssssnsssenssssnnss 17
ACADEMIC PROGRAM AND POLICIES.......ciiiiitietieieeniee sttt ettt ettt sttt sttt sbe e b e e e s emneenee e 17
ALCOHOL & ILLEGAL DRUGS....ccittieiitiittttt et ettt e e e e ettt e e e s e s ssisbeteeeeesssannreeeeeeesssannsssaeeeesesssannnenes 17
JAN [ole] Vo] l'e o] 1oV /5SS RSSURNE 17
Federal, State, and Local Government Requirements Regarding Alcohol........ccccccoeeccvviieeenennnn. 17
Simpson College AlcOhOl REQUIFrEMENTES ......ceviieiiieiiiiiieee et e e e e e e e rarre e e e e e e e eeanenns 18

[ AICONOI-FIEE AFEaS......ci ittt ettt st sttt e b e ssee s e ee e e ens 18

1 PRV ={<FF- T [o Iy o F- [l 2 (=T d o o 1 o] o -3 PSPPSR 19

[l. Behavioral EXPeCtations........uiie ittt e e e e rtrree e e e e e e e e raa e e e e e e eeannes 19

V. Beverages and Container REQUIrEMENTS ..........uvieeieiiiiiiiiiiiee et e e eeecvrre e e e e e e e ennns 20

V. Events and Event Registration GUIdeliNeS ..........ccoccuieiiiiiiiii e 20



VL. AMNESEY POLICY weeeieiiie et e e e e e e et r e e e e e e e e e e anbraaeeeaeeeennnes 20

Simpson College Drug Policy REQUIrEMENTS ..........uviiiieeeiiiccieeeee ettt e e e e e e e 21

Other Applicable Federal, State, and Local Laws Regarding Illegal Drugs........cccceecvveeeecrveeeennee. 21

Health Risks Associated with the Use of Alcohol and Other Drugs ..........ccocceeeecieeeeccieeeccciieeeenns 21

Statement of Intervention and TreatMment......o.covieriirieee e 22

DTN T = e g T VAV oY s o] - 1ol TSR UEURN 23
BIAS-RELATED BEHAVIOR .....oeitiiiitiiieiieete ettt sttt ettt sse e st sttt e st e sbeesaeesanesabeebeenneesneesmeeennean 24
COMMUNICATION WITH STUDENTS ...ttt ettt e ettt et e e e s e ee e e e s s s s saabneeeeee s e sennnaeeeeeas 26
COVID-RELATED GUIDANCE ...ttt sttt sttt ettt st sttt e st e sbe e saeesanesabesneeneennes 26
DINING SERVICES ... s senenanes 27
EMOTIONAL SUPPORT ANIMALS . .. e 27
FAILURE TO COMPLY ...ttt ettt ettt sttt sttt et e bt sme e st e et et esbeesheesaeesabeebeebeenneesneeemneenteen 27
FINANCIAL OBLIGATIONS . snnes 27
FIRE <ttt ettt bttt ettt et e h e bt e s a et e bt bt e bt e he e eh et e a et e et et e e eh e e eheesane e bt e be e bt e beeeneeeaeeeanean 28
HAR ASSIMENT .. s snenanen 29
HATE SYMBOLS POLICY ...teitieitteite ettt ettt sttt ettt sbe e sae e sttt e sbeesheesatesabeebeebeenbeeaneesmneennean 29
HAZING ..ottt ettt h e s h e sttt e bt e bt e s be e eae e s at e e at e e bt e sb e e she e sabe s bt e b e e b e e abeeeneeeneeentean 29
INFORMATION TECHNOLOGY SERVICES (IT) POLICIES ....ccuveeeiieeieeectee e e steeeieeesiveesveeetae e veeevne e 31
MEDICAL OR PSYCHOLOGICAL EMERGENCIES: .......coiiiiieiiiiieeieeeeieesiee sttt ettt st 31
IMIISSING STUDENT S s 31
INEWS RELEASES ...ttt ettt sttt st et b ettt et sttt e s bt e sheesatesabe e bt e beesbeesmeeemteenseentean 32
OPT OQUT PHOTO RELEASE ... ..o e e e e e e e e e e e e e e e e e e e e ee s 32
PARENTAL &/OR GUARDIAN NOTIFICATION POLICY ....cccuiiuiiiirieeieie sttt ettt st 32
POSTING POLICY ..ttt ettt sttt st st ettt et s e ettt et esb e sheesatesabesabe e b e e st e smeesmeeenseenreenneens 33
SAFE SYSTEM . e e e e e e e e e e e e e e e e e e e e aaeaens 35
SECURITY CAMERA GUIDELINES ......ootietteittenteete ettt ettt ettt ettt st s st s s b e b e s e smeesnees 35
SERVICE ANIMAL AND EMOTIONAL SUPPORT ANIMAL POLICY ...cceiiiiieieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee e 36
Residential PoliCies: .......ccovviiiiiiiiiiiiiiiiiiii e 42
[ T2 T 4 - == S 42
ESA or Service Animal Missing, Damage, or Death:.......ccccccciviuiiiiiiniiiiiniiniiinninii. 42
Roommate Conflict: .....cccovviiiiiiiiiiiiiiiiiii e 42
Conflicting/Competing Disability Accommodations: ..........cccceeeeieiiiiiiieieieieeeeceeceeeeeeeeeeeeeeeeeeeeeeeeeens 43
Liabilities: cooeeeieiiiiiricr e 43

] o L= o 1 o L3Ot 43



Enforcement of POLICY: .....ciiiuuiiiiiiiiiiiiiiiiiiiiiiiiiieiiraeeiinasssiesasiesiessssessessssssesssssssenssssssenssssssens 43

RemMOVal Of aN ESA:.....ccoiiiiiiiiiiiiiiiiiiiiii e e e e ees 43
SEXUAL AND RELATIONSHIP MISCONDUCT POLICY ....uttiiiiiiiiiiiiiettee e e eeirtteee e s et e e e e e seseneeeeeeee s 44
SIMPSON ID ...ttt ettt ettt e bt e bt e bt e e bt e s ae e e a e e et e et e e b e e sbeesheesatesanesabe e beenbeenneennees 44
SMOKING & TOBACCO ...cetiieieeiiiiieete et e ettt e e e s e ettt e e e e e sesaasbetteeesesaaabsateeeeesesaasnssaaeeeessasannseeeaeeeeens 44
SOLICITATION OF FUNDS .....cutiittettettentte sttt st sttt e bt sbeesie e sae e st e ettt e nbeesbeesaeesanesanesbeeabeesbeenneennees 44
STATEMENT ON STUDENT DEMONSTRATIONS ...ttt ettt ettt st 44
TORNADO ...ttt ettt e e eee e e e e e eeeeesesessesees et e seseeeeeeet e eseeeeeeeeaeeesesaeseseseseneeasseneeseeseeeees 45
UNAUTHORIZED ENTRY OR USE OF SPACE/EQUIPMENT ......ootiiiiniieienieniteie ettt 46
UNWANTED/DISTURBING COMMUNICATION ...ccctieitieeireeiieieeieesteesteestresvessseesseesseesssesssesssesssesssesssnnns 46
VISITORS & GUESTS ...ttt ettt ettt sttt ettt et e sb e bt sat e st s bt e bt e b e e s bt e sme e eme e et e ebeenbeesheesanesmrenane 46
WMVEAPONS ...ttt ettt ettt ettt ettt et ettt ettt et ee ettt ettt ettt e e ee e et et e ee e e e et e e et e e e e et et et e e s e e e et e esesenenenenenenennnnnnns 47
Residential Section: Guide, Policies, Terms & Conditions......c.ccceeeeiieeiieiiniieniieniieereiernieeneeeeereernesnns 47
Residence Life Guide to Living 0N CamPUS .......cciiiiruiiiiinniiiineiiniieniisienisiienismiesismsssssssssssssssseness 47
CoOMMUNILY STATEMENT ..ot e e e s e e e e e e s s s sabbbee e e e e e s e sannenaaees 47

YOUI RESPONSIDIITIES . eeiiivieii ittt e e e s e e e e ee e e e sbee e e esabeeeeearees 48
Personal Check-IN CheCKIIST .........coiiiiiiiiee et 49

Can | decorate my room, apartment, OF NOUSE? ........ccccuieiiiiiiee ettt e e e e 49

YOU & YOUr ROOMMATE ....ceiiiiiiiee ettt et s e s e e s e e s e e e e e 50
Questions to ask each other (and yourself!)...........cuiiiiiiie e 50
Roommate Expectations and Responsibilities All roommates have the right:.........ccccccceeeenneis 51

All roommates have the responsibility: ..........coeiiiiiii e 51

BT 1R o] YU ool Y1 SRS 51
Steps to Resolving a Roommate Conflict.........ooceiiiiiieii i 52

Lo TV IR I o TU T 1T 4 o] oo U USPRN 53

Tips for a Cleaner Hall ENVIFONMENT: .....ccccuiiiiieiiiie ettt e e evtr e e e evte e e s svta e e e sraaeeeenns 53

Tips for a Quieter Community ENVIrONMENT..........cocciiiiiiiiiiee ettt e e svrnee e 54

Tips for a Safer Community ENVIFONMENT........ccuviiiiiiiiiiccee e eree e e 54

Tips for a More Comfortable Living ENVIrONMENt..........cooviiiiiiiiiiiiiee et eecrrree e e e 54
Check-Out Checklist: Planning ahead for the end of the year...........cccoveeeeiiiiciiieee e, 54
RESIDENTIAL POLICIES auuueei s s s s s s s 56
JioF: e T o =Te l ad oY o1=T o Y A0SR 56
ACCOMMOTALIONS ...ttt et sttt e bt e bt e s be e s ae e et e et e e beenbeesanesanenane 56

F i\ ole] aToTIF- oo I B (T ={3 SRR 56

AN o] o1 1= T Yol -3 URURN 57



2TV L= UUU U PURN 57

1671 o] [T I TSP URTOPRR PR 57
Calendar/IMPOrtant DAtes.......c.vccvieireeiieeieeeeeereeete et eeteeeteeeareereeebeesbeesteestaesaseeseenbeenseenseesasesanas 58
(613 1=Te o TSP PP P R PRURPOPPO 58
CRECK-OUL. ...ttt ettt s ettt ettt e s b e sbe e saee st e sa bt e b e e nbeennees 58
(60] =1 o1 =1 i o] o WO PRTTO PSRN 58
(@700 {1 7= SRR 58
CUSTOAIAl SEIVICE/CUSTOMIANS. . veeeieeeeeeeeieieeeeeeteeeeer et e e eeaeeeseebeeeseebeeesassaeesessaeesssseeesssraeesssnrees 59
Damage and VandaliSIm ........ccocuiiiiiiiiiee ettt e e e tre e e e e bae e e s e bt e e e e enra e e e ebaeeeeanes 59
EQUIPMENT CRECKOUL ....vvieieeeiceeeee ettt e e e e e e e e err e e e e e e e e e s nnrssaeeeeeeennnnnes 59
EXTEIMINGTION .. s e s e e s e e e s s e e s e ne e e e s e 60
FiNes/DiSCIPliNAry SANCHIONS .....c.vieeveiieieeeetee et ettt etee et e ettt eteeeeteeeeteeeeaeeeeateeenteeeenresesees 60
I | =Y A oo T =PSRRI 60
FIF@AIMIS/WEEPONS ..c.veeveecteeciee ettt eete e et e eteeeveeebeesteesteeeteeeaseerbeenseesteesasesaseenseenseenseestesesneenreenreens 60
0T T = PSP ST SPOPPRPOPRRPOt 60
GeNAEr-INCIUSIVE HOUSING ......uvuiieiiiiccciiiieeee ettt e ettt e e e e e e et re e e e e e e e e eanbraaeeeeeeeesnnraaaeens 61
Holiday/Break/Vacation HOUSING .....ccvevveeveeeriereeiteecieecteeereereeeteesteesteeeaseenveenseenseessesesneeseeseens 62
INSUFBNCE «.eetiiiiiiiice ittt e e e s b e e e s b b s e e s sba e e e s sabaeeessabaeeesnns 62
(=Y 0 T oo [Vl o= Vol |11 =S SPRRN 63
Locking Policies (see Proximity (Student ID) Cards & Room Combination Locks)..........c..ceen.ee.. 63
o) & £ TP POPO PR 63
o] =1 oo V- S U P O PP P PP PP PP U PPPPPPPPPPPPN 63
MUSICAl EQUIPIMENT/PIAN0S .....veevieriecteecteecte et ettt eteeeteeeveeebeesteesteesteesareebeenbeenseestesesneeaseenseens 63
(O Tolol U] o =] ooy VT PP PPPTPPPPP 64
OULSIAE Hall ACHIVITIES ..eeeetieiiieeiiee ettt e e s e s b e e san e e sreeesmneesans 64
P TS et e s era e e saes 64
0T A aT= 4 oo [ Toy Y APPSR 64
Prohibited POSSESSIONS .......eiiiiiiieiteriee ettt st st sttt e e smae st e ee e 65
Proximity (StUAENT ID) CArds ......uueeeeeiieeeeciiee ettt e ettt ettt e e et e e ettt e e e eetae e e eeabaeeesearaeeeeenraeaasans 65
] o] Tl AN T TSP PPPTOTOROPROP 65
QUIET HOUPS/COUITESY HOUS ....veeuveireecteectee ettt ettt et ete e e eveeeveeeteesteestaeeaveeabeenbeenbeenseesanesanes 66
REPAIrS & IMAINTENANCE ...vviiiiii ittt e e e re e e e e e s s st e e e e e e e sssabateeeeeeessasrssnneeessssnsnns 66
Room and ROOMMALE ChanGES .......ueeiieiieiiiiiiiiee ettt ettt e e e e e et re e e e e e e e eeaneraeeeeeeeeenanes 67
ROOM/ROOMMALE CONSOIAATION ...vveeeeeeee ettt ettt e e e et e et e e s e e e s ereeeseseseseaeeresssenannns 68



(40 ToT 1 AN T=1 [=Tot { o] o TP 69

Y 0101 T Y= Y Ko o T- Tl ol SRR 69
NYo] 1611 7 Ao T3 ISP PO URTUPTOPPO 69
R (o1 1= 1= T 69
Y0100 0 (=Tl o [T U ] 1oV - 70
Trash @Nd RECYCHNG .....uuviiiieee ettt e e e ettt e e e e e e et r b e e e e e e e e e snnstsaeeeaeeeennnnns 70
VIS TEATION/ GUEST ...ttt et ettt e e e e e et et e e e sesas e eeeeeessasas st aeeeeesssasassseaeeeeesssasanssereneeesssaaann 70
Windows, Ledges, Decks, Porches, Roofs, or BalCONIEs........cccuveeiiiieeeiiciiee e 70
HOUSING AGREEMENT (Terms and CONditioNns) ........cceeeuueecciirireernennnceciseenerenensesesseeeennnnnssesans 72

SIMPSON STUDENT HANDBOOK

The overall philosophy of the governing structure at Simpson is the premise that an academic
community must have an atmosphere that is conducive to the educational mission of the college. It is
the responsibility of all members of the Simpson community to meet the college’s expectations for
appropriate behavior and comply with campus policies. As a student, it is important that you are aware
of the standards of conduct that have been adopted by Simpson.

This handbook is intended as a general guide for all Simpson College programs and specifically for the
Indianola campus. Programs will operate within policies and procedures unless otherwise stated
through explicit language in a separate handbook, such as those specifically produced for the non-
Indianola campus. While every effort has been made to ensure accuracy in this document, the college
retains the right to change procedure and/or policy at any time. The college retains the right to make
changes in the academic and social programs as well as operating procedures. All such changes will be
effective at times deemed appropriate by the proper institutional authorities and may apply to enrolled
as well as prospective students.

Other campus regulations governing the conduct of Simpson students may also be found in the Simpson
College Catalog (Academic Policies and Expectations) and the constitution of the Simpson Student
Government Association.

Questions regarding the Simpson College Student Handbook and related policies and procedures should
be directed to: Office of Student Development, Kent Campus Center 2™ floor, 515-961-1306.

Sections to this Student Handbook:
e Simpson Code and Simpson Conduct Procedures
e Student Policies
e Residential Section: Guide, Policies, Terms & Conditions




Simpson Code and Simpson Conduct Procedures

The Simpson Code expects all students:

e Torespect the rights of other persons regardless of their race, sex, age, creed, gender identity or
expression, sexual orientation, or national origin. Physical or psychological abuse of a person or
conduct that threatens the health or safety of any person is not allowed.

e To respect the on-going program of all aspects of the college including teaching, research,
administration, disciplinary procedures and other sponsored or authorized activities on college
property. Obstruction or disruption of activities is not allowed. (See also: Statement on Student
Demonstrations)

e Torespect the property of other individuals, organizations, and the college.

e To observe all local, state, and federal laws.

e To observe regulations pertaining to housing units and College buildings and grounds that are
officially adopted through the organizational procedures of student government, faculty,
administration and/or trustees. Specific regulations applicable to housing units and college
buildings are included herein and residential students should also refer to the Terms and
Conditions of the housing contract.

e To observe honesty in academic work and official college records. Cheating, plagiarism and
giving false information to the College are not allowed.

e To meet financial obligations.

Student Rights within the Conduct Process

e Theright to a timely hearing and process, with completion within 60 days of the initial report,
unless extenuating circumstances are present.

e Notification of the nature of the alleged violation, and the time, date, and place for the hearing.
This notification is delivered by email to the student’s Simpson email address.

e To have a minimum of 48 hours’ notice prior to the hearing unless an earlier hearing time
is otherwise agreed to.

e Toknow the identity of the complainant unless unique circumstances dictate otherwise.

e Toview any written documentation being used in the hearing, upon request.

e To submit any additional relevant information prepared.

e To question adverse documentation presented during the hearing.

e To present one’s own case.

e Inthe case of a Student Conduct Board (SCB), to ask that a SCB member reviewing the incident
withdraw. Based upon reasons given for the request, the SCB advisor will determine the validity
and grant or deny such a request.

e To have an advisor, of the student’s choice, present during the conduct review, meeting, or SCB
hearing. The advisor cannot address the conduct officer or SCB, but the student may confer with
the advisor during the hearing.

e Additionally, communication in advance of the hearing may be amended to include the advisor,
upon the student’s written request.

e Formal notification of the decision made — generally by email.

e Notification of, and utilization of, the appeals procedure when an appeal is valid.

e The opportunity to discuss the conduct process further with the conduct officer or SCB advisor
prior to and/or following the meeting or hearing.



GENERAL CONDUCT PROCEDURES

The student conduct process exists in order to maintain a community living environment in the halls and
on campus that is conducive to personal, social, and educational growth. Through staff intervention,
discussion of behavior and its consequences, and progressive sanctions, students are encouraged and
expected to evaluate their behavior and learn to make responsible choices within the campus setting.
The main goals are to help students understand their role within a community of learners, assist
students in accepting responsibility for their actions, and to encourage students to accept the
consequences of their actions.

Violations of campus regulations are handled/adjudicated by the following:

Academic Policies: Faculty members, Registrar, Senior VP and Academic Dean with appeals to the
Senior VP and Academic Dean.

General Campus or Residential Regulations: Student Conduct Board and/or Student Development
Staff with appeals to the Vice President for Student Development. The Director of Student
Activities and Fraternity & Sorority Life governing bodies when organizations are involved.

Student Conduct Process

Simpson’s conduct process is educational in intent. As such, the following guidelines have been
established to protect the integrity of the conduct process as well as the integrity of all community
members involved.

Staff members and peers attempt to identify and use the “teachable moment,” when a student is
receptive to recognizing, understanding, and accepting responsible decision-making, the value of
community living standards, respect for individual and community rights and property, the components
of good citizenship. The purpose of the conduct process is not to condemn a student. It may, however,
condemn the student’s specific behavior in that it may not be in harmony with the best interests of the
college community or the student themselves.

Formal rules of evidence and courtroom procedures are not applicable to disciplinary proceedings
conducted by the College. The students involved may all have a personal advisor (see Student Rights
above). When a student is alleged to have violated a policy and is referred to a hearing, it shall be the
student’s choice to attend the hearing or not. If the student chooses not to attend the hearing, the
hearing will still be held. Failure to comply with sanctions will be considered appropriate grounds for
additional disciplinary consequences. During break periods or peak work periods, the College reserves
the right to adjudicate conduct through an administratively decided process.

The goals of the student conduct process are:

e To support a genuine community living atmosphere in which students, staff, and guests are
respected as individuals and community standards are upheld for the good of the community.

e To provide a process that is educational as well as just for students and the community,
guaranteeing the rights of both.



e To provide a system which encourages objective treatment of each individual and is sensitive to
environmental needs and problems as well as the Simpson code of conduct.
e To minimize the incidents in which students repeat violations of college policy.

Definitions:

e Respondent: Any student suspected of violating a college, or other, policy.

e Complainant: Any student negatively impacted or victimized by a policy violation. If there is no
immediate student complainant, the College community will be considered the complainant.

e Evidence: Any information submitted to a review. This may include - but is not limited to - written
reports, written statements, audio recordings, video recordings, and photographs.

e Standard of Proof: The College bases all conduct-related decisions on a preponderance of evidence
standard, which means that - based on the evidence - it is more likely than not that a violation has
occurred.

e Substantive Grounds: Direct or verifiable information a reasonable person would use to form a
basis for the supposition that either a policy violation occurred or that a respondent was
responsible for the violation.

General Procedures

Reporting and Documentation: Student violations of the Simpson College Handbook may be filed by any
member of the college community. A written report shall be prepared or directed to the Director of
Security, or the Director of Residence Life/Dean of Students, who is responsible for the administration
of the college judicial system. Normally, this may be accomplished by filing a written report with the
Office of Security, completing and filing a residence hall incident report, or submitting a photocopy of an
official police report. Any reports should be submitted as soon as possible after the event takes place. In
urgent situations where risk to the community is present, interim measures may be taken (defined
below) prior to other official processes commencing.

Information or Conflict Resolution Meeting: Following the review of the report, a designated staff
member, serving as the conduct officer, may schedule a conflict mediation or an informational meeting
with the student(s) to gather information about the incident or resolve tensions between members of
the community. In relatively simple situations when a conduct violation is present but multiple
meetings are not needed, this one meeting may serve as a conduct meeting as well.

Based on the outcome of the informational meeting, conflict mediation, or conduct meeting, the conduct
officer will determine the disposition of the violation(s) and may decide among the following options:

e ASimpson College policy has not been violated and no further action will be taken.

e Aviolation of Simpson College policy could have occurred and can be administratively settled by
mutual consent (mediation) of the involved parties on the basis acceptable to the conduct
officer. Such disposition shall be final, and there shall be no subsequent proceedings.

e Aviolation of Simpson College policy may have occurred and may be appropriate for hearing by
the appropriate conduct body. These options include:

o Administrative Conduct Review — Setting for most cases arising from first and/or minor
policy violations in campus housing and may be a natural evolution of an information
meeting. These are generally heard by Assistant/Associate Directors or the Area
Coordinator. In rare cases, other professional members of the Student Development




staff may be utilized to hear cases.
e Note: more serious cases or issues of campus-wide concern may be heard by
the Director of Residence Life/Dean of Students, or their designate.
o Student Conduct Board (SCB) Hearing — Serious cases, complicated situations, issues
warranting a peer review process, or issues of campus-wide concern may be heard by a
panel of students.

Student Conduct Board

The student/peer conduct system allows the focus of student conduct to shift from the administration
to the student. This philosophy provides for the individual growth and development of each student and
holds students accountable for the choices they make and the consequences of those choices.

The Student Conduct Board is comprised of students who apply and are approved by the Student
Government Association. Consideration will be given to provide varied representation, i.e., Greek units,
theme houses, apartments, residence halls, off-campus, etc. Student Conduct Board members are
expected to serve for the entire calendar year. One or more full-time Student Development staff
members serve as the Student Conduct Board Advisor. The Advisors function in the position without a
vote during hearing procedures.

Under the peer review process, the primary responsibility for student conduct rests with the student.
Any student can be brought before the Student Conduct Board. A student can also be brought before
the Student Conduct Board if guests of that student are engaging in activities or behaviors that violate
policies.

Student Conduct Board Proceedings

Once notified of the need to appear before the Student Conduct Board, the respondent will be invited
to meet with the Advisor to review the process and charges in advance of the SCB proceedings. In the
event of a referral to the Student Conduct Board (SCB), the chairperson of the SCB is responsible for
clarifying the facts and making sure the student understands the policy violated and the rationale
behind the policy. The chairperson clarifies and makes sure the student understands the dynamics of
who, what, when, where, why, and how the behavior has resulted in an appearance before the SCB.
Hearings are not open to the public. Formal rules of evidence and courtroom procedures are not
applicable to disciplinary proceedings conducted by the SCB. The students involved may all have a
personal advisor (see Student Rights above).

When a student is alleged to have violated a policy and is referred to SCB, it shall be the student’s choice
to attend the hearing or not. If the student chooses not to attend the hearing, the hearing will still be
held. In the event that the student chooses not to attend the hearing, it may be difficult for the council
to fully appreciate the student’s point of view in rendering a decision, but a decision will still be made by
the board. In the event the student chooses to not attend, their advisor could attend in their place, but
the SCB Chairperson and SCB Advisor(s) will begin the proceedings with clarification on the roles during
the SCB. Any other requested/needed amendments to the written SCB procedures will be managed in a
similar fashion.

Decisions of the SCB will be communicated to the student by a formal letter (sent to the students’



Simpson email account) that details the decision and the results of that decision. This will be prepared
by the SCB chairperson, the SCB advisor, or a person designated by the SCB advisor. In addition, the SCB
advisor may meet with the student following the hearing. At this meeting, the SCB advisor will discuss
the decision with the student, and the actions necessary (if any) that accompany that decision. It is the
student’s responsibility to schedule this meeting if desired.

The letter will be sent by Simpson mail; a student can also request to get their letter from the Advisor.
The student will then be expected to follow through with whatever actions may be required by the SCB.
Failure to comply with sanctions given by the SCB will be considered appropriate grounds for additional
disciplinary consequences. These may come from the SCB or may result from a referral to the Office of
Student Development. Records from the SCB will be maintained and retained by the College as a
function of the SCB Advisor in conjunction with college record keeping guidelines.

Other Terms and/or Expectations of Conduct Processes

Abuse of College Conduct Procedures: Abuse of College conduct procedures is a violation of college
policy. This includes, but is not limited to:

failure to obey the summons of a college conduct officer;

falsification, distortion, or misrepresentation of information to a college conduct official;

disruption or interference with the orderly operation of the college conduct process;

initiation of a conduct process knowingly without cause (e.g., false reporting);

attempting to discourage an individual’s proper participation in, or use of, the college conduct

system;

6. attempting or committing an act of retaliation against a person or student organization that has
reported a violation of the Simpson College Handbook;

7. attempting to influence the impartiality of a member of the Student Conduct Board prior to, or
during the course of, participation in the college conduct system;

8. harassment, abuse, or intimidation of a member of the Student Conduct Board prior to, or
during the course of, participation in the college conduct system;

9. failure to comply with the sanction imposed as part of the college conduct process; and

10. influencing or attempting to influence another person to commit an abuse of the college

conduct system.
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Confidentiality: At Simpson College, academic and disciplinary records are kept separately and only
shared when allowed by law. Within FERPA guidelines, information from disciplinary records is not
available to unauthorized persons on campus or to any person off campus without the written-
expressed consent of the student or without a determination of an educational need-to-know by the
conduct officer. In extreme situations, it can be released where the safety of other persons is involved.

Civil Authorities: Civil authorities have the right at all times to come onto the campus, including making
entry into rented rooms, with or without the knowledge of the College, for purposes of investigation of
illegal activity, including search and/or seizure with a search warrant and/or student consent. On-
campus behavior that may be a violation of law may also be referred to local authorities.

If a student is arrested on- or off-campus, the student is expected to notify the Dean of Students office
that the arrest has taken place. The College reserves the right to invoke conduct proceedings for
inappropriate student behavior occurring off-campus.



Disciplinary Action while Criminal Charges are Pending: Students may be accountable both to civil
authorities and to the College for acts that constitute violations of law and college policy. Disciplinary
action at the College will normally proceed during criminal proceedings, and it will not be subject to
challenge on the ground that criminal charges involving the same incident have been dismissed or
reduced.

Inherent Authority: The College reserves the right to take necessary and appropriate action to protect
the safety and well-being of the campus community. Such action may include pursuing disciplinary
action for any violation of state or federal law — on or off-campus that affects the College’s educational
interests.

Interim Measures: In cases of emergency, where the well-being of students or the institution may be
endangered, or in cases where the respondent demonstrates a pattern of disruptive behavior, the Dean
of Students (or their designee) may take appropriate interim measures including an order of no-contact,
temporary removal of the respondent from college housing, and/or temporary suspension of the
respondent pending campus conduct proceedings. Such a temporary suspension may become effective
immediately without prior notice; however, a student suspended on a temporary basis shall be given the
opportunity to appear personally before the Dean of Students or their designee to discuss the reliability
of the information concerning the student’s conduct and whether the conduct and surrounding
circumstances reasonably indicate that the continued presence of the student on the College campus
poses a substantial threat to others or the stability and continuance of normal College functions.

Mediation: Mediation is encouraged as an alternative means to resolve most disciplinary cases that
occur between students or groups of students. Depending on the situation, the conduct officer may
inform complainant(s) and respondent(s) about the availability of campus mediation resources. The
conduct officer may decline to hear a complaint until the parties in a non-academic misconduct case
make a reasonable attempt to achieve a mediated settlement. To be binding in a disciplinary case, any
mediated settlement must be approved by the conduct officer.

No Contact Orders: In some situations involving allegations or conflict between individuals on campus, a
No Contact Order (NCO) may be placed between the individuals. This order may restrict movement,
communication, third-party contact, or other aspects of campus life for a period of time. These will be
tailored for each situation and communicated via email to the parties involved. They can be
administered through the Dean of Students Office, Title IX Coordinator, Security, or Residence Life. If
violations of a No Contact Order are present, the administrator of the NCO will potentially enforce
modifications of the NCO or conduct sanctions.

If a criminal or civil NCO or Retraining Order is in place by law enforcement or court authorities, Simpson
will help enforce it to our ability and help students connect with local law enforcement if desired. A
college sanctioned NCO is separate from a legally binding NCO administered by the court. A Simpson
NCO has limits beyond the borders of our own campus, but you can obtain both.

Definitions of Disciplinary Sanctions
At the conclusion of a conduct adjudication, a student will be found responsible or not responsible for

each articulated policy violation. In the event a student is found responsible for a policy violation,
sanctions may be imposed. The sanction(s) which may be imposed include these options below. Any of



these may be deferred, meaning they are not applied immediately but would be applied later if certain
conditions are not met (including another policy violation).

Warning- oral or written notice that continuation or repetition of specified conduct found
unacceptable within a period of time stated in the warning may be cause for more severe
disciplinary action.

Required Compliance- the carrying out of a college regulation or administrative directive as a
condition for avoiding further disciplinary action and/or remaining in good standing.

Restitution— reimbursement for damage to or misappropriation of property. This may take the
form of appropriate service or other compensation and may be combined with other penalties.

Fines— not to exceed $100 for any single violation ($500 for a group). A student may be provided
with the option of supervised community service work at the stated minimum college wage in
amount equivalent to the fine, should the situation warrant this option. In all cases of fines, the
money will be used for educational programming, training, or conduct resources.

Deferred Sanction — All or a portion of a sanction that is not applied at the time of initial
incident, but will be assigned to a student if further violations within the following 12 calendar
months.

Restorative Service— supervised or approved constructive projects.

Educational Sanction— may be added to any level of sanctioning. Educational sanctions may
include, but are not limited to: service projects, letter(s) of apology, housing relocation,
counseling, loss of privileges such as the opportunity to visit or reside in college housing,
educational programs, behavioral contracts, or chemical dependency assessments, treatment,
etc. Educational sanctions/projects are usually added to the sanction category to facilitate the
student’s learning from the experience.

Disciplinary Probation — the most severe and serious warning a student may receive and still
remain enrolled in the college. Disciplinary probation may include loss of designated privileges
for a specified period of time not to exceed one year. A summary of the nature of the
misconduct will be filed in the student’s file. Violation of the terms of the disciplinary probation
or any infraction of any college regulation during the period of the disciplinary probation may be
grounds for suspension. Probationary status may restrict the student from representing the
college in any official capacity including student government, theater, music, athletics, etc. for a
specified period.

Social Probation (Organization) — formal written notification of unacceptable conduct when an
organization violates a college policy. Social probation is the most serious sanction which may
be applied against an organization and the group continues to remain a recognized campus
organization. Further violation of college regulations or the terms of the social probation
notification during the stated period of the probation may subject the organization to
suspension of its recognized status. This may include loss of designated privileges such as
pledging, rushing, exchanges, or use of college facilities for the duration of the probationary
period, which may not exceed one year. If the organization is affiliated with an outside



organization, both will be notified that permission to continue on campus is in jeopardy.

Suspension (Student or Organization) — separation from the college for a specified period of
time, usually the remainder of the semester or termination of enrollment in the college for an
indefinite period. Readmission must be applied for and may be contingent upon compliance
with specific conditions. The conditions of readmission, if any, shall be stated in the notice of
dismissal.

Levels of Violations and Sanctions

With respect to the types of sanctions identified above, the following information may help students
understand how appropriate sanctions are determined. This framework is only a general model to be
used as a starting point, and that the individual merits of a given situation may require deviation from
this model.

In the following delineation, violations are separated into three levels. Each succeeding level consists of
violations considered to be more serious than those of the immediately preceding category. This is not a
binding construct, nor is it an all-inclusive list of possible policy violations, but it does provide a starting

point from which individuals, conduct officers, or the Student Conduct Board may begin to establish the
particular severity of any given incident.

When the alcohol policy is violated only by creating excessive noise with alcohol present or carrying an
open container of alcohol in a public area in building where alcohol is allowed (not in a substance-free
building) and by someone of legal age, the student may receive a verbal request to remedy the
situation. After a verbal warning has been issued to a student, any subsequent violations of the alcohol
policy may result in action being taken. It should be noted that a warning can be issued at Residence
Life or Security staff member’s discretion, but they do not have to give a warning before taking action if
they choose not to. Verbal warnings will not be given to students violating the alcohol policy in
substance-free locations or to students who are not of legal drinking age.

LEVEL 1

e Quiet hours violations

e First time violations of the alcohol policy, where compliance is present and aggravating
circumstances are not

e Visitation limitation policies

e Non-compliance with communicated COVID-19 or other emergency requirements. See specific
COVID-19 guidelines on campus and in housing to learn more.

e Failure to complete mandatory elements of student life (Title IX training, required floor
meetings, etc.)

e Accumulating 10 or more parking violations

e Smoke-free campus violations

LEVEL 2

e Repeated incident of Level 1 violation
e Visitation policies, within Phase Orange
e Fireworks (situations involving very little threat to personal safety)


https://simpson.edu/covid19-plan
https://simpson.edu/internal/residence-life/housing-during-covid

e Vandalism

e Continued Non-compliance with communicated COVID-19 or other emergency requirements.

e Bias related behavior of a non-violent or threatening nature

e Failure to comply with college staff directions

e Verbal abuse or belligerence towards staff members, including student staff

e Unauthorized entry or use of college facilities (includes buildings, students’ rooms, and hall
restrooms, etc.)

e Theft

e Hosting a large social event that violates the capacity guidelines

e Violations of the common container alcohol policy

e Accumulating 15 or more parking violations

LEVEL 3

e Repeated incident of Level 2 violation

e Fighting or physical assault, sexual misconduct, or other physical or psychological abuse (this
includes harassment)

e Non-compliance with COVID-19 requirements, where severe potential consequences for the
health and well-being of the community are present. This may include violating campus isolation
or quarantine mandates.

e Bias related behavior of a violent, threatening, or more significant nature

e Fire safety violations

e Weapons violations

e Fireworks (situations involving greater hazard to personal safety)

e Vandalism of a more significant nature

e Drugs

Based on the level of sanction, below is a framework which guides possible sanction options decided by
the conduct officer(s) or Student Conduct Board. Specific situations and circumstances may cause
deviations from this framework, although most sanctions within the conduct process will fall within the
appropriate level.

LEVEL 1
Any combination of:

e awarning

e deferred sanction or fine up to $50

e fine from $25 to $50

e restorative service, up to 10 hours

e restitution for damages

e educational sanction

e attendance at a substance-dependency program

e compliance with other recommendations

e restriction of campus privileges (i.e. visiting other locations, alcohol policy, having guests, etc.)

LEVEL 2



Any combination of:

e awarning

e deferred sanction or fine up to $100

e fine from $50 to $100

e restorative service, up to 15 hours

e restitution for damages

e educational sanction

e attendance at a substance-dependency program

e compliance with other recommendations

e restriction of campus privileges (i.e., visiting other locations, alcohol policy, having guests, etc.)

LEVEL 3
Any combination of:

e awarning

e deferred sanction or fine up to $100

e fine from $50 to $100

e restorative service, up to 25 hours

e restitution for damages

e educational sanction

e attendance at a substance-dependency program
e compliance with other recommendations

e restriction of campus privileges (i.e., visiting other locations, alcohol policy, having guests, etc.)
e disciplinary probation

e removal from residential facilities, without refund
e temporary suspension from the college

e indefinite suspension from the college

Alcohol Policy Violations (Group)

When campus groups or organizations violate the alcohol policy as an activity of the
group/organizations, the group/organization will be subject to sanctions as a unit. Group/organizations
sanctions may include fines up to $500, social probation, educational sanctions, community service, and

loss of recognition.

In all cases where group fines are assessed, the money will be used by the College for educational
programming or resources.

Appeal

Appeals are a means of ensuring that students’ rights are upheld and that all students receive fair
treatment as they go through the conduct process.

The following are valid reasons to appeal:

e failure of the SCB hearing or conduct meeting to adhere to proper procedures as outlined in the



SCB manual or other established guidelines, or
e unusual conditions or the addition of new, relevant information, or
e excessive sanctions outside the range of sanctions for the level of policy violation, or
e inconsistent sanctions from the same event or specific set of circumstances, or
e when suspension, whether temporary or indefinite, is included as a sanction.

A student may not appeal based only upon dissatisfaction with a finding or a sanction.

Appeals must be written and submitted to the Vice President for Student Development within 5
business days of issuance of sanction notification, except in the case of new evidence. The 5 business-
day time window does not include winter or spring break. The appeal will be evaluated to determine if
valid grounds exist for an appeal review. The appellant will be notified within one week if and when the
appeal will be reviewed by the Appeals Board, which is composed of the Vice President of Student
Development or designee, a faculty member, and an SGA representative. In appeals related to the
Sexual Misconduct Policy, the appeal is heard by the Sexual Misconduct Appeals Board. For
organizational appeals, the appeal is heard by the Director of Student Activities.

Appeals will result in one of three possible actions:
Initial decision is:

1. supported

2. modified

3. removed

Any appeal decision is final and cannot be altered.



STUDENT POLICIES

The topics below apply to all of Simpson College property and programs. For a housing-specific list of
prohibited items, please visit the Residence Life Policies and Procedures section.

ACADEMIC PROGRAM AND POLICIES

ALCOHOL & ILLEGAL DRUGS
Alcohol policy

As an educational institution, we place a great deal of responsibility on the student while creating a
policy and support structure to reduce harmful behaviors and risk. The personal decision to use or not
use alcohol should be the student’s and the student’s alone. Peer pressure to use alcohol will not be
tolerated. Evidence that demonstrates illegal use, or the misuse or abuse of alcohol may be
detrimental to students’ health, safety, and academic success. For those who do choose to use alcohol,
Simpson College strongly encourages students to exercise a responsible use and approach to alcohol.
Though a responsible use approach is difficult to strictly define, the following guide Simpson College’s
approach and practice.

The responsible student will:

e Make an informed decision if choosing to consume alcohol.

e Know, understand, and conform to federal, state, and local laws and Simpson College
regulations on alcohol use.

e Recognize that they are responsible for their behavior (and that of their guests) and accept the
consequences for their actions. The use of alcohol is not an excuse for irresponsible behavior.

e Maintain control and not disturb others on or near the college community.

e Not consume in excess, nor participate in high-risk drinking activities (i.e., drinking games).

e Not make alcohol the only focus in their activities. Consuming alcohol just to consume or to get
intoxicated is not a responsible use of alcohol.

e Personally ensure that alcohol is not interfering with the rest of their Simpson College
experience (i.e., academically successful, and socially capable without use of alcohol).

e Not pressure other students to consume alcohol. Pressure means direct or indirect, verbal or
non-verbal encouragement or prodding to consume alcohol.

e Counsel and/or confront those students whose use of alcohol is damaging to themselves or the
community and refer them to Counseling, Health Services, or the Office of Student Development
for additional assistance.

Federal, State, and Local Government Requirements Regarding Alcohol

Summaries of the laws of the State of lowa, which govern the use and possession of alcohol and relate
specifically to members of the College community, are as follows:


https://simpson.edu/internal/student-life/student-handbook/residence-life-policies-and-procedures#ResidentialPoliciesServicesAndInformation
https://simpson.edu/internal/academics-home-page/academic-policies

1. Noone can be intoxicated or simulate intoxication in a public place.

2. A person under age 21 cannot have any alcoholic beverage in their possession or control except
in a private home and with the knowledge and consent of the parent or guardian.

3. No person can misrepresent their age for the purpose of obtaining alcohol.

4. No person shall sell, dispense, or give to any intoxicated person or one simulating intoxication,
any alcoholic beverage.

5. No one can have open containers of alcohol in a motor vehicle on a public street.

6. No one can use or consume hard liquor in a public place.

7. No one can use or consume any liquor at an elementary or secondary school or on any
elementary or secondary school premises.

8. No one can sell or give alcohol to a minor (with the exception stated above regarding alcohol in
a private home with the knowledge and written consent of a parent or guardian). Students over
21 who are able to consume alcohol in their room should not host minors who are consuming
alcohol.

9. No one shall operate a motor vehicle on a public street while intoxicated.

The penalty for the violation of any of the above crimes (except an OWI — Operating While Intoxicated) is
up to 30 days in jail or up to S100 fine, except if someone gives alcohol to a person 19 or 20, the fine is
S665.

The penalty for OWI varies depending on whether it is a first offense, second offense, the age of the
offender, etc. Anyone under 21 who is caught driving with a blood alcohol content of .02 or more will
lose their driver’s license or permit for up to 60 days or until age 21.

Temporary driving permits for school, work, or any reason, will not be allowed during the suspension
period. Realize that .02 is a very small amount — as little as one beer or drink.

For persons 21 and over with a blood alcohol content of .08 or more, the penalty for the first offense is
48 hours in jail and a minimum fine of $500 plus a 30% surcharge. There is also a loss of driver’s license
privileges for roughly 6 months. For the second offense, the penalty can be up to two years in prison;
payment of a fine of not less than S750 plus surcharge of 30%; and loss of license that can range up to
several years.

For a more complete list of lowa Code related to alcohol, please go here:
https://abd.iowa.gov/alcohol/state-iowa-alcohol-law

Simpson College Alcohol Requirements
I. Alcohol-Free Areas

Kresge Hall, Barker Hall, Buxton Hall, Picken Hall, theme houses, and Station Square Apartments are
substance-free living areas. Alcohol is not allowed in those residence halls or apartments. This includes
empty containers and items that lead to an “assumption of consumption.” Additionally, any apartment
unit where none of the residents are of legal age (21 or older) is also, by definition, substance-free.
Other buildings may be designated alcohol-free if repetitive issues relating to alcohol are present. By
National chapter policy, all sororities are alcohol-free.


https://abd.iowa.gov/alcohol/state-iowa-alcohol-law

Alcohol is not allowed in public areas which include, but are not limited to, the following:

e  Bill Buxton stadium; Cowles Center; or any Simpson College athletic facility or field.

e Residence hall lounges, stairwells, computer rooms, laundry rooms and hallways.

e Apartment building hallways, balconies, stairwells, laundry/lounge/vending areas.

e Any exterior location (lawn, steps, patio, deck, etc.) of a building.

e Within common and exterior areas of college-owned Greek housing, including stairwells,
parking lot, hallways, roof, deck, and yard.

e Any and all outside locations; or any other Simpson facility unless specifically designated in an
approved event registration form.

Those persons who do not drink have the right to live on the campus and attend social events without
pressure to consume alcohol. Students who choose to live in alcohol and drug-free living areas should
have the right to do so. Although the College will identify appropriate space within existing housing
facilities, students should realize that living in an alcohol-free space is in no way a guarantee that the
residents of this area will not be exposed to alcohol and or the behavior associated with alcohol use.

The residents of these alcohol-free areas, along with staff, will have responsibility for ensuring that the
designated spaces do remain alcohol free.

Il. Age and Space Restrictions

e Only students who have attained the legal drinking age of 21 years may possess or consume
alcoholic beverages in designated private living quarters where someone lives who is of legal
age (i.e., students’ rooms with their door closed) and at other selected and pre-approved
locations as determined by the President's Office or the Office of Student Development.

lll. Behavioral Expectations

e Any use of alcohol which endangers the welfare of self and/or others or which results in
offensive behavior or disorderly conduct is unacceptable to the community, will be
documented, and will be subject to disciplinary action.

e Due to the goals and purposes of the academic community, drunken behavior/intoxication,
which is disrespectful, disruptive, and potentially harmful, is not acceptable on campus or at
college-sponsored events. Drunken behavior/intoxication is defined as observed loss of mental
or physical coordination as a result of the consumption of alcoholic beverages. Persons who
have consumed alcohol off-campus are expected to return to campus and their rooms in an
orderly manner.

e Students are responsible for their own behavior at all times and under all circumstances.

e Any student who invites a guest who is not enrolled in Simpson College onto campus assumes
the responsibility of ensuring that the guest will act in an appropriate manner as well as abide
by all College policies. Should the guest of a Simpson student violate the alcohol policy, the host



student will be held socially and financially responsible for any offenses committed by that
guest.
Violators of the alcohol policy will be subject to specified disciplinary consequences.

IV. Beverages and Container Requirements

Kegs of beer, party balls or common source containers of alcohol one gallon or larger are not
allowed anywhere on the campus. This restriction includes individual apartments and fraternity
rooms.

Devices or games that facilitate or promote unsafe drinking (e.g., beer funnels, drinking games
like beer/water pong, etc.) are prohibited in campus residential facilities.

Drinking and/or possessing alcoholic beverages (open containers) in a public place/area,
designated alcohol-free area or campus common area or other non-approved location is
prohibited and subject to disciplinary action.

Transportation of alcoholic beverages to and from rooms must be in sealed containers.
Students should note that the possession of alcoholic beverage containers, either full or empty,
will be taken as a presumption of use and possession, and, as such, may be considered policy
violations. Students may also be held accountable, even if they do not have actual possession of
alcohol, when they are present at alcohol-related events; or they may be accountable if they, in
some other way, are in “constructive” possession of alcohol or illegal substances.

Display of alcohol-related advertising materials (including bottles) in student housing windows
or areas outside the privacy of the student’s room is not permitted. Students are expected to
promptly dispose of trash such as cans, bottles, and boxes from all hallways and not store them
on balconies, decks, or outdoor areas.

Exceptions to these regulations may be granted through special requests made to the Vice
President for Student Development and/or the President.

V. Events and Event Registration Guidelines

Individual students or student organizations (e.g., a fraternity) wishing to host a social event
where alcohol will be consumed may do so by registering prior to the start of the event
according to guidelines established by the Division of Student Development.

Social events must be registered in at least two weeks in advance with the host(s) completing
the necessary event registration form through Student Development. Contact the Director of
Student Activities for more information about event registration or for an event registration
form.

Alcoholic beverages are prohibited at membership recruitment functions of any College
recognized organization (e.g., fraternities, sororities, or honoraries) or at events where potential
members are invited or to attend.

Student organization funds administered through the College may not be used for the purchase
of alcoholic beverages.

Failure to properly register a social event in which alcoholic beverages are served will be cause
for disciplinary action.

Contact the Director of Student Activities for more information about event registration or for an event
registration form.

VI. Amnesty Policy


https://simpsoncollegesga.com/social-event-registration/

It is a priority of Simpson College that members of the College community get the support they need.
Victims who have been subjected to and witnesses to Sexual Misconduct after consuming alcohol or
drugs who come forward to file a formal or informal report will not be punished under the College
alcohol or drug policies for this instance. This also applies in situations involving a medical emergency.
Please do not hesitate to call a CA, Security, or 911 in the event of a medical emergency due to fears of
being held responsible for policy violations.

Simpson College Drug Policy Requirements

Simpson College prohibits the unlawful manufacture, possession, use, sale, or distribution of illegal
drugs or other controlled substances or paraphernalia by students and employees on its property or as
any part of its officially sponsored activities. The college will cooperate with all law enforcement
agencies in the enforcement of laws pertaining to the use and possession of illegal drugs or the
misuse/abuse of prescription drugs. Violations of this rule will be considered of sufficient seriousness to
warrant dismissal from the college. Anyone having information concerning drug traffic on campus
should inform a Student Development staff member or the Dean of Students.

Other Applicable Federal, State, and Local Laws Regarding lllegal Drugs

Summaries of applicable federal, state, and local laws, which govern the use and possession of illegal
drugs and other controlled substances violations and relate specifically to members of the College
community, are as follows:

1. Possession of controlled substances, such as narcotics, stimulants, depressants, or
hallucinogens, carries criminal penalties including imprisonment up to 20 years and fines up to
$250,000 under federal laws, depending on the type and quantity of drug and whether itis a
first or subsequent offense. Moreover, personal property may be forfeited and federal benefits,
such as student loans and grants, may be denied on the first offense.

2. Under State of lowa and local laws, simple possession is a serious misdemeanor and criminal
penalties may include up to a year imprisonment and/or a fine of up to $1,000.

3. Trafficking a controlled substance carries criminal penalties, including imprisonment up to life
and fines up to $8 million for an individual under federal law, depending on the type and
quantity of the drug and whether it is a first or subsequent offense.

4. Under State of lowa and local laws, trafficking an illicit drug carries criminal penalties of up to 50
years in prison and up to $1 million in fines, depending on the type and quantity of the drug.
Subsequent violations can triple the imprisonment sentence and fine. Moreover, there are
special penalties for trafficking to minors.

Additional pertinent information may be found at https://www.legis.iowa.gov/docs/code//124.pdf.

Health Risks Associated with the Use of Alcohol and Other Drugs

Alcohol is the most abused drug in society as well as on college campuses. Alcohol is directly involved in
many injuries, assaults, and the majority of deaths in people under age 25. Other commonly abused
illegal drugs include cannabis, cocaine, stimulants, hallucinogens, depressants, narcotics, steroids, and
inhalants. Legal drugs such as caffeine, nicotine, over the counter and prescription drugs also have wide
use and associated health risks.


https://www.legis.iowa.gov/docs/code/124.pdf

Health risks of using alcohol or other drugs include both physical and psychological effects. The health
consequences of drugs depend on the frequency, duration, and intensity of use. For all drugs, there is a
risk of overdose. Overdose can result in coma, convulsions, psychosis, or death. Combinations of certain
drugs, such as alcohol and barbiturates, can be lethal. The purity and strength of doses of illegal drugs
are uncertain.

Continued use of substances can lead to tolerance (requiring increasingly more of a drug to get the same
effect), dependence (physical or psychological need) or withdrawal (a painful, difficult, and dangerous
symptom when stopping use of drugs). Long-term chronic use of drugs can lead to malnutrition, organic
damage to the body and psychological problems. The risk of AIDS and other diseases increases if drugs
are injected. The consumption of alcohol or drugs by pregnant women may cause abnormalities in
babies. For more information about the risks associated with the use of alcohol and other drugs,
individuals may contact the Director of Campus Security, Student Health Services, or Counseling
Services.

Some physiological effects of specific drugs include:

e Cannabis (Marijuana), when smoked, irritates lung tissue, increasing the risk of lung cancer. It
decreases visual perception and psychomotor skills; it adversely affects the reproductive
system; it delays onset of secondary sexual characteristics, and it is stored in body tissue for
periods of time.

e Cocaine/Crack increases blood pressure, heart and breathing rates and is extremely addictive. It
may cause anxiety, brain seizures, and strokes. Chronic snorting can ulcerate the mucous
membranes of the nose. There is no antidote for overdose.

o Amphetamines/ Stimulants increase heart rate and blood pressure; stroke and heart failure may
result from high doses. Long-term abuse may result in malnutrition and brain damage.

e Hallucinogens (LSD, mushrooms, PCP) have unpredictable effects that vary with individuals;
panic reactions are common. Impurities are likely, as with any street drug.

e Depressants/Sedatives/Barbiturates act much like alcohol, by depressing the central nervous
system.

e Narcotics (such as Vicodin)/Heroin are opiates used to relieve pain. Tolerance develops quickly,
and a user attempting to quit will experience withdrawal symptoms after only a few days of
drug use. Infections and AIDS transmission are associated with unsterile conditions of use.

e Anabolic Steroids suppress gonadotropic functions of the pituitary. Side effects include liver and
kidney dysfunction, testicular atrophy, premature closure of bone growth plates, hair loss and
acne, and heart failure.

e Inhalants act quickly as anesthetics and slow down body functions. Nausea and nosebleed result
from immediate use, while loss of consciousness may result at high doses. Long-term use
damages organs and nervous system.

e Caffeine in high doses may cause nausea, diarrhea, sleeplessness, headache, and trembling.

e Nicotine (found in tobacco and vape products) may cause cancer of the lungs, larynx, and mouth.

Additional information on the health risks of specific drugs may be found
at https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts.

Statement of Intervention and Treatment


https://www.drugabuse.gov/drugs-abuse/commonly-abused-drugs-charts

The policy of Simpson College reflects the belief that alcohol and other forms of drug addiction are
serious illnesses which are usually preceded by a history of substance abuse with inappropriate and
destructive behavior patterns. In view of this, the College is committed to assisting any member of the
student community whose behavior shows signs of alcohol/drug abuse or addiction.

Personal counseling services are available on campus for students who may be having difficulty with
drug and alcohol abuse. The college works with local substance abuse programs for making student
referrals for assessment and treatment. Current local options include:

Alcoholics Anonymous (AA)
First United Methodist Church, Indianola
Sundays, 7pm; Mondays, 7pm; Tuesdays, 8pm; Thursdays, 12pm; Fridays, 7pm
www.aa-iowa.org

Narcotics Anonymous (NA)
First United Methodist Church
Mondays, 7pm; Thursdays, 7pm
www.iowa-na.org

Al-Anon
First United Methodist Church
Mondays, 7pm
www.al-anondesmoines.org

House of Mercy
Assessments for alcohol and drug dependency and other resources.
310 N Buxton St, Indianola

When, in the judgment of a professional staff person, a student is transported for medical attention or
monitoring in response to alcohol or other chemical use, the involved student will be responsible for any
costs incurred.

Drug-Free Workplace

On November 18, 1988, Congress enacted the Drug-Free Workplace Act of 1988. This statute requires
that all grantees receiving grants from any federal agency certify to that agency that they will maintain a
drug-free workplace. For purposes of the Act, allocations under the campus-based programs (Federal
Perkins Loan Program, Federal Work-study Program, and Federal Supplemental Educational Opportunity
Grant Program) are deemed to be “grants” and institutions receiving these allocations are deemed to be
“grantees.” This Act directly affects the federal allocations for Simpson College.

To comply with the Drug-Free Workplace Act, Simpson College must certify that it will provide a drug-
free workplace and must notify its students and employees of that fact. This serves to notify all students
and employees that “the unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the grantee’s (Simpson College’s) workplace. Workplace is defined
as any location utilized for the operation and or delivery of college activities and services.
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Student violations of these prohibitions will be considered infractions of the student code of conduct
and may lead to immediate dismissal from the college. Disciplinary procedures and sanctions are
described in more complete detail in the Student Handbook.

In addition to notifying students of the impact of this act on their college enrollment, Simpson is also
required to establish a drug and substance abuse awareness program. For students, that program is
coordinated through the Office of Student Development to help students understand the health risks
associated with drug usage. These health risks include damage to the respiratory system, immune
system, reproductive system, and brain functions. Frequent usage or overdose can cause addiction,
coma, and death.

Should you have any questions regarding the implications of these requirements, please feel free to
contact the Vice President for Student Development.

BIAS-RELATED BEHAVIOR

The Simpson Code expects all students to respect the rights of other persons. Simpson students and
other members of our community have the right to study, work, and live in a campus environment that
is free from discrimination, harassment, violence, or intimidation.

Bias-related behaviors include speech or other behaviors which have the purpose or effect of
unreasonably interfering with an individual or group’s safety, security, or educational opportunities by
creating an intimidating, hostile, or abusive educational or working environment based on an actual or
perceived identity. Those identities include race, ethnicity, color, national origin, age, sex, gender
identity or expression, sexual orientation, disability, religion, or other legally protected characteristic.
Prohibited conduct includes, but is not limited to, epithets, slurs, intimidation, stereotyping, threats,
assault, or any physical interference with the individual’s normal work or movement. This conduct may
occur through:

e Direct oral expression and/or physical gestures or actions;

e Notes, letters, and other forms of written communication distributed via U.S. mail, campus mail,
or otherwise made visible to the public;

e Phone calls, phone messages, or other forms of electronic verbal communication;

e E-mail, text messages, instant messaging, social networks, or other means of electronic
communication regardless of whether Simpson College’s network or equipment is being used;

e  Graffiti and property damage

When considering the appropriate sanction for an incident of bias-related behavior that violates this
policy, both the intention of the respondent as well as the extent of the impact on the complainant
and/or community will be taken into account, as well as the severity and pervasiveness of the conduct at
issue.

Allegations of student harassment, discrimination, or other bias-related behavior will be investigated
and addressed through the processes outlined in the Student Handbook. If employees of the College are



involved in the allegations as potential responsible parties, the Director of Human Resources and
appropriate Vice Presidents of the College will be consulted regarding appropriate next steps.

Definitions

Bias-Related Behavior: Bias-related behavior broadly encompasses actions that may involve the use of
images, language or behaviors that directly or indirectly demonstrate hostility or contempt toward a
person or group on the basis of actual or perceived identity. Discrimination, harassment and hate crimes
are specific examples of types of bias-related behavior.

Discrimination: Discrimination is conduct of the type listed in the bullet points above that involves
inequitable treatment of a person or group based on an actual or perceived identity.

Harassment: Harassment is conduct based on an actual or perceived identity that creates or contributes
to a pervasively intimidating, hostile, or abusive environment, as defined above. It is impossible to
exhaustively list all conduct which may constitute harassment, and the examples given above are for
purposes of illustration, and not to limit the type of conduct that may result in a violation.

Hate Crime: A hate crime is an act that violates state or federal criminal law and is motivated by the
offender’s bias against an actual or perceived identity. Definitions of what constitutes criminal acts and
their enforcement are determined by state and federal entities. While all hate crimes are bias incidents,
not all bias incidents involve criminal acts. Simpson College’s investigation and adjudication of a bias
incident is not dependent upon whether an incident has been classified as a hate crime, meaning both
that incidents which are not criminal in nature may still violate College policy and that criminal acts may
be subject to both legal and College processes.

Reporting

Students who have experienced an incident that they believe involves bias-related behavior are
encouraged to Report an Incident. This bias report may be completed anonymously, but community
members should be aware that filing an anonymous report significantly limits the ability of the college
to follow up or investigate the incident.

Please know that any incident involving sexual or relationship misconduct will be forwarded to the Title
IX Coordinator for review and response. For more information relating to that process and resources,
please visit http://simpson.edu/student-life/title-ix/.

Students may also initiate a report of a potentially bias-related incident by contacting the Dean of
Students or Security. If an incident involves a possible crime, students may also directly contact the
Indianola Police Department at 515-961-9400.

Outcomes & Sanctions
If a situation necessitates initiating the College’s conduct process, the parties involved will be informed

via email of the outcome of any investigation or subsequent conduct findings. The College will strive to
provide simultaneous notification to the involved parties. In the event that the respondent is found to
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have violated a policy, the complainant will be informed of any sanctions that are directly related to the
complainant (e.g., no contact order, suspension of respondent, educational sanction).

Resources

Students who feel they may have been the victim of any form of discriminatory or harassing conduct
may wish to seek confidential counseling or support. The following offices are designated as
confidential resources; they will seek to ensure that information remains private and will not share
confidential information with college officials or others, unless required to do so by law:

e Counseling Services: Kent Campus Center, 515-961-1556

e Student Health Services: Kent Campus Center, 515-961-1604
e Chaplain: Smith Chapel, 515-961-1684

e SARAs: (Counseling Center), 515-330-6392

Additional support and information regarding options for addressing bias-related behavior can be found
through the following services and organizations:

e Assistant Director of Multicultural and International Affairs: Kent Campus Center, 515-961- 1233

e Dean of Students: Kent Campus Center, 515-961-1562

e Academic Dean: Hillman Hall, 515-961-1720

e Director of Security: Kent Campus Center, 515-961-1711

e Title IX Coordinator (for instances of sexual or relationship misconduct): Hillman Hall First
Floor, 515-961-1675

e Studen